
Get in and Go, 
your way
Gaining an edge on the competition



Great journeys start with a single step
The Ford Dealers Pension Plan’s journey began in 1994 and along the way with 
the addition of other savings and retirement payout products, it has evolved into 
the Canadian Ford Dealers & Affiliates Pension & Financial Wellness Program. 
Today, more than 140 dealers have taken the first step of offering the Program to 
their employees and over 3,700 plan members are participating in it.

Deciding to start a journey isn’t always easy. Maybe you’ve considered 
implementing the Program in the past but weren’t sure if it was the right time 
or the right decision.

Maybe you’re learning about it for  
the first time and need to know more 
before you make up your mind.

Wherever you are in your journey, 
we’re here to help. Simply put, 
government programs alone will not 
fund an adequate retirement for your 
employees. We’ll guide you through 
the process and answer any 
questions you may be asking yourself 
as you decide whether offering the 
Program to your employees is right 
for your business.

From a young age in this business I learned that if we look 
after our team well, they in turn will look after the customers. 
We have proven that happy customers come from employees 
who feel appreciated, acknowledged for their efforts and 
most of all are supported. The Pension Plan for Employees 
of Canadian Ford Dealers and Affiliates does just that for 
our team. It is a strong benefit that separates us from other 
dealers and groups, but more importantly looks after our team 
when they need it the most during retirement. It is a long-
term play and may not even be fully appreciated by your team 
in the short term, but the right play in my mind for our team 
that does so much for us every day. Sign up today and look 
after your team for the long term. 

Trevor J. Boquist, President and CEO 
Driving Change Automotive Group
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How does it work ?
The Canadian Ford Dealers & Affiliates Pension & Financial Wellness Program 
is made up of a Pension Plan* and a Group RRSP and TFSA. It also includes 
retirement payout products (Group RRIF and LIF) for when employees retire 
and are ready to convert their savings to income products.

Under the Pension Plan, both employees and dealers make regular contributions. 
Employees decide how the money in their accounts will be invested—there are 
a number of professionally managed investment funds to choose from. 
Contributions and investment earnings accumulate in employees' accounts 
over the course of their careers. When employees retire or terminate 
employment, the accumulated balance will be used to provide them with 
a stream of retirement income.

In addition, Pension Plan members may also participate in the voluntary 
Group RRSP and TFSA. Dealers don’t contribute to these two plans.

The Program is governed by a Board of Trustees made up of current and retired 
Ford Dealers from across Canada.

Is it affordable ?
The Program recognizes that different dealers have different business needs and 
it’s flexible enough to fit any dealership’s budget. When you join you decide :

•  Which classes of employees will be eligible to participate in the Pension  
Plan (subject to legislation) and the Group RRSP and TFSA

•  How much participating employees will contribute to the Pension Plan 
(minimum 2% of earnings)

•  How much of a matching contribution you will make to the Pension Plan  
(minimum 1% of employee earnings)

Will it be a lot of work to administer ?
As a dealership owner and employer, we know your time is valuable so we’ve 
made the Program set-up and administration quick and easy. We’ll provide  
the guidance and support needed to help you minimize the time requirement 
each month.

* The Pension Plan for Employees of Canadian Ford Dealers and Affiliates (Ford Dealers Pension Plan  
or Pension Plan) is a registered defined contribution pension plan.
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How will I benefit by offering the Program?
Providing a pension and financial wellness program as part of your 
compensation package will help you :

•  Be more competitive when trying to attract the skilled employees you 
need to ensure your dealership’s success.

•  Retain your top employees. If you have an ownership interest in more 
than one dealership or automotive business, you can offer the Program 
to all your employees. So, if you move employees from one business to 
another, they can continue to participate in the Program. This may reduce 
your turnover and save on recruitment and training costs.

•  Increase employee appreciation, loyalty and commitment. Helping your 
employees save for retirement and providing retirement payout products 
sends a message that you value the work they do and care enough to help 
them improve their futures.

•  Gain certain tax advantages because the Pension Plan is registered. 
As an employer, all contributions you make to it are tax deductible and 
aren’t subject to payroll tax.

•  Enhance your bottom line. When employees feel valued and appreciated 
you can see measurable increases in productivity. Turnover decreases  
productivity and creates real revenue loss. 

How will my employees benefit ?
Through the Program, you can support your employees in saving for 
a financially secure retirement. Consider this :

•  It’s affordable and convenient. Manageable monthly contributions 
are automatically deducted from each pay.

•  It’s tax effective. Contributions to the Pension Plan and Group RRSP are 
tax-exempt. Investment earnings aren't taxed either, and nothing is taxed 
until the employees withdraw or begin receiving retirement income. 
Employee contributions to the Group TFSA are made with after-tax 
earnings, however, earnings grow tax-free and tax-free withdrawals 
can be made at anytime. 

•  It’s valuable. Employees receive an immediate return on their 
contributions because you contribute too.

•  It’s flexible. Employees decide whether they’ll participate in the Program 
(unless Pension Plan participation is mandatory in accordance with 
legislation). When employees join, they control how contributions are 
invested. If employees want to boost their retirement savings, they can 
choose to make additional voluntary contributions to the Pension Plan, 
Group RRSP or TFSA. Additional employee contributions are not 
matched by the employer.

•  It’s easy to manage. Employees have access to their information 
and financial education any time through the Program website. 
For additional information or questions, they can call the Desjardins 
Customer Contact Centre.



You know where you’re going…
You’re working toward securing the financial success of your business and 
you need a strong team of skilled and dedicated employees to help you get 
there. Offering the Canadian Ford Dealers & Affiliates Pension & Financial 
Wellness Program to your team is one way to recognize their dedication and 
reward them for their contribution to the success of your business. With the 
Program, you can build a better future together.

My job is to help develop people to their potential in life,  
not just at the dealership. Surrounding myself with engaged 
staff has provided the foundation for tremendous growth  
in volume, customer satisfaction and profitability. Offering  
The Ford Dealers Pension Plan increases our success in finding 
and keeping the best people.

James Braden, Dealer Principal 
James Braden Ford Lincoln

Whether it’s customer satisfaction, quality of service, or 
profitability, having the best people makes all the difference.
The Ford Dealers Financial Wellness Program offers industry 
leading investment choices and increases our success 
in finding and keeping the best people. As far as we 
are concerned, that’s what it’s all about.

Donald Carson, Chairman of the Board of Trustees 
The Pension Plan for Employees of Canadian Ford Dealers and Affiliates
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ARE YOU READY TO GO ?
Have you decided to begin your journey with the Canadian Ford  
Dealers & Affiliates Pension & Financial Wellness Program ? If now  
is the right time to offer it to your employees, contact us and we’ll 
help you get started.

For more information, 
visit www.forddealer.ca

When my dealership offered me the option of joining the Ford 
Dealers Pension Plan, I was excited as this was something I 
planned on doing on my own. To have them also contribute 
made the decision a "no brainer"! Once I found out who the 
fund manager of the plan was, it was a sealed deal. PH&N is a 
recognized name in investing for all the right reasons. The low 
fees and high returns helped my plan grow much better than 
I expected. Since I've retired, these funds have been a great 
addition to my wife and my retirement lifestyle.

Randy Lott 
Carson Automotive Group
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I’ve worked in the car business for many years. I’m very 
glad that I work for Wood Automotive Group because I’m a 
member of the only dealer pension plan in the automotive 
industry. The limited payments you will receive from Canada 
Pension Plan and Old Age Security are simply not enough 
to sustain any type of retirement lifestyle. My employer’s 
matching contributions are helping me save, and at my age as 
I’m getting close to retirement, that’s really important to me.

Leslie McNabb 
Wood Automotive Group
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