
This brochure provides information to help you understand your Ford 
Dealers Pension & Financial Wellness Program and save for the future. You 
can’t plan for everything in life, but you can certainly plan to have a more 
secure financial future your way, plain and simple®.

Your group number is 
G005870

Canadian Ford Dealers & Affiliates
Pension & Financial Wellness Program

Planning your 
future, your way.



Get In and Go, 
your way
A program designed to help  
bring you piece of mind about  
your financial future 
Financial wellness is a journey that will help you achieve all your 
financial goals, may they be short or long term. We’re here to 
answer your questions, explain your options and encourage you to 
set your goals so you can bring your dreams to life, your way.
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The Ford Dealers Pension Plan began 
in 1994. Since then, more than 4,300 
employees - just like you - are on their 
journey to financial wellness.

To see your Ford Dealers Pension Plan online, go to your secure 
Desjardins Participant Services website (dfs.ca/participant/ford).

Look for these symbols

i Helpful information 

High priority instructions



DC1 Pension Plan Group RRSP Group TFSA 

Objective Save for retirement 
Save for retirement and goals such  
as purchasing a house or going back 
to school2

Save for short- and long-term  
goals, including retirement

Eligibility 
See your administrator 

Upon hire Upon hire

Participation Voluntary Voluntary

Maximum age

71 years3. After you turn 71, your DC 
Pension Plan must be converted to 
an income payout product  
(RRIF, LIF or annuity)

71 years3. After you turn 71, your RRSP 
must be converted to an income 
payout product (RRIF, LIF or annuity)

No maximum

How you can contribute
• Payroll deductions (contributions and lump-sum payments)
• Lump-sum payment or direct deposit (online with Desjardins Insurance)

Employer contribution
Yes (see your administrator  
for details)

No No

Maximum contribution

The lesser of 18% of your current 
year's earned income and the annual 
maximum set by CRA4 + your RRSP 
contribution

The lesser of 18% of your previous 
year's earned income and the annual 
maximum set by CRA4 - Your 
Pension Adjustment5 + Unused 
contribution room6

Up to the annual amount set by  
CRA4 + unused TFSA contribution 
room6 + withdrawals from  
previous year7

Freedom to choose 
investment options Yes

Fees 1%

Withdrawals

• Your required and employer 
contributions: 

 − Not allowed

• Your voluntary contributions:

 − Allowed

• Allowed  • Allowed  

Tax treatment of  
your contributions Deductible from taxable income Deductible from taxable income Not deductible from taxable income 

Tax treatment of investment 
income, dividends + 
withdrawals 

Not taxable until retirement  
or cash withdrawal 

Not taxable until retirement  
or cash withdrawal

Not taxable

Simply put, the DC Pension Plan and the Group RRSP are tax-deferral tools that help you save for retirement, and the Group TFSA is a savings tool 
for everything else in your life including retirement.

And when the time comes to retire, the Canadian Ford Dealers and Affiliates Pension and Financial Wellness Program is still there for you with  
the Group RRIF/LIF. For more information about your retirement options, speak to a Desjardins Retirement Specialist at 1-877-585-3033. 

1. The Pension Plan for Employees of Canadian Ford Dealers and Affiliates (“the Ford Dealers Pension Plan”) is a registered defined contribution pension plan.

2. Possibility to withdraw funds early with the Home Buyer’s Plan (HBP) or Lifelong Learning Plan (LLP) 

3. December 31 of the year in which you turn age 71.

4. For up-to-date TFSA and RRSP contribution amounts, visit the CRA website at www.cra-arc.gc.ca.

5. Your DC and RRSP contribution room are indicated on your Notice of Assessment from CRA, and your TFSA  
contribution room – on your TFSA contribution statement that you can obtain from CRA.

6. If applicable.

7. The details of your TFSA withdrawals are on the TFSA transaction summary that you can obtain from CRA  
(this summary also includes contribution details).
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Let’s compare  
different ways to save

Good to know:

You’re responsible for monitoring  
your contribution limits.



HOMEBODY
Retirement income: $30,000
Savings required: $300,0001

Joanne wants a lifestyle that’s more relaxed than in her 
working years. She’s had enough of travelling and is 
content to settle down to a much slower pace. Joanne 
doesn’t need to spend a lot of money to be happy. She 
enjoys going for long walks, activities at the community 
centre and wants to pursue some of the artistic hobbies 
she didn’t have time for when she was working.

Which one is most like you?

How much  
should you save for retirement?
Different retirement lifestyles may require different incomes. Experts say that to maintain the same lifestyle, you’ll 
need to have 70% of your final salary when you retire. Before you determine how much you’ll need in retirement, think 
about what you want to do when you retire. What will make you happy? Your basic values will probably remain the 
same, but your priorities may change over time. 

Here’s a sample of different retirement lifestyles and the amount of income you would need to get there.  

1  Based on a single life only annuity guaranteed 10 years, and assuming CPP/QPP and OAS benefits. Assumes an interest rate of 1.88% and pension amounts are indexed 
with inflation at 2%. Assumes a retirement in 2020 at age 65.

Who contributes to the Pension Plan? This is a partnership. 
You contribute to the Plan and so does your employer, further 
boosting your retirement savings. You can even transfer-in 
additional funds from other savings plans such as an RRSP 
and take advantage of the investment options, as well as lower 
investment and management fees.

2

Joanne Sam
HANDYMAN 
Retirement income: $40,000
Savings required: $400,0001

Sam is quite the handyman. His favourite hobby is  
wood-working and he likes to build cabinets and 
furniture. He also enjoys working on home improvement 
projects. When he retires, he wants to sell his house 
in the city and move to his cottage. With his wood-
working skills, he would like to start his own business.
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FAMILY FOCUS
Retirement income: $50,000 
Savings required: $550,0001

Nick and Karen both come from large families. When 
they retire, they plan to spend more time with their 
children and grandchildren. They have always been very 
careful with money and by the time they retire, all their 
debt will be paid off (including their mortgage) and they 
won’t have many expenses. They’re happy doing some 
volunteer work and taking the occasional car trip to see 
family and friends.

FAMILY FOCUS
Retirement income: $50,000 
Savings required: $550,0001

Nick and Karen both come from large families. When 
they retire, they plan to spend more time with their 
children and grandchildren. They have always been very 
careful with money and by the time they retire, all their 
debt will be paid off (including their mortgage) and they 
won’t have many expenses. They’re happy doing some 
volunteer work and taking the occasional car trip to see 
family and friends.

URBAN LIFE
Retirement income: $70,000
Savings required: $1,050,0002

Stephen has always enjoyed living in the city with all the 
things it has to offer. He has a health club membership 
and he attends sporting events, concerts and other 
cultural events. Leisure time is spent dining out with 
friends and at least once a year, he escapes the winter 
cold by taking a trip somewhere warm and sunny.

EASY LIVING
Retirement income: $60,000 
Savings required: $800,0001 

Michael and Sophie enjoy the outdoors. They have 
always been interested in health and fitness. Every year 
they like to spend a few weeks in a warmer climate. They 
love to travel and see different sites and cultures and 
they don’t intend to stop when they retire.

1  Assumes a joint life 60% survivor annuity guaranteed 10 years, and assuming CPP/QPP and OAS benefits. Assumes an interest rate of 1.88% and pension amounts are 
indexed with inflation at 2%. Assumes a retirement in 2020 at age 65.

2  Based on a single life only annuity guaranteed 10 years, and assuming CPP/QPP and OAS benefits. Assumes an interest rate of 1.88% and pension amounts are indexed 
with inflation at 2%. Assumes a retirement in 2020 at age 65.

Retirement goals  
may change
Your priorities may change as you age. What’s 
important to you at 35 may be very different 
when you’re 60. It’s a good idea to go back and 
re-evaluate your retirement lifestyle every few 
years just to make sure you’re still on track.

Nick and Karen

Stephen

Michael and Sophie
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Government plans only replace 
between 20% and 40% of  
your average annual income.
Today most of us would find it challenging to live solely on  
CPP and OAS. What’s more, not everyone is eligible to  
receive the same amounts. 

For more details on eligibility, you can visit the Service Canada  
website at canada.ca (For residents of Quebec, visit the Retraite 
Québec website at retraitequebec.gouv.qc.ca). 

Don’t rely on government plans alone to provide you with  
enough income in retirement. To maintain your standard of  
living, the rule of thumb is that you’ll need approximately  
70% of your average gross annual income from the last  
three years of work.

Where 
will the money  
come from?
There are several different sources of retirement income:

1 Canada Pension Plan (CPP)*

2 Old Age Security (OAS)

3 Your personal savings and Canadian Ford Dealers and 
Affiliates Pension and Financial Wellness Program

If you haven’t joined your Ford Dealers Pension 
Plan, you are leaving money on the table. 
Once eligible, enrol and benefit from employer 
contributions which can strengthen the return 
potential of your own contributions. It’s a better 
way to grow your retirement savings.

Are you leaving 
money on the table?

*  For residents of Quebec: Quebec Pension Plan (QPP).
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When  
do you want to retire?
Timing is everything
If you want to retire early, you need to plan accordingly.

Let’s assume that Jasmine and Brian both earn $50,000 before 
retirement. They each want to have an annual income of $35,000 
(which represents 70% of their pre-retirement income). 

Jasmine wants to retire at age 60. Brian wants to retire at age 65. 
To make up their $35,000 retirement income, look at the images 
on the right hand side of the page to see where the money will 
come from.

Something to think about
If you retire at age 65, you’ll be eligible for 100% of your entitlement 
to your CPP*. If you retire at 60, you can start receiving your CPP* 
retirement pension, but your pension amount will be reduced every 
month before age 65. This reduction is permanent and your amounts 
will not increase when you reach age 65.

The OAS benefit is a monthly payment for most Canadians aged 65 
and over. The date you are eligible to begin receiving it depends on 
the year you were born. If you are eligible, you will receive the OAS 
benefit even if you are still working or have never worked.

i Retiring early may be possible. 
Just make sure you explore all your 
options and save in line with your 
goals.

  * For residents of Quebec: Quebec Pension Plan (QPP).
** Reflects a reduction of 0.6% per month because she is receiving her benefit before age 65. 
 Graphs are based on 2020 CPP/QPP and OAS benefits.

Retiring at age 60 
Retirement income: $35,000

Retiring at age 65 
Retirement income: $35,000

CPP*: $12,500

Income from 
savings: $15,138

OAS: $7,362

36%

20%

44%

23%

77%

CPP*: $8,000**

Income from 
savings: $27,000

i To learn more about your plan and retirement, see the 
section titled Common Questions and Answers on page 8.

Jasmine

Brian
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How long  
should you save?
How much your savings will grow depends on two things: how  
much income they generate and how long they stay invested. Just 
like a snowball that keeps getting bigger, the income you earn on 
the retirement savings in your plan is reinvested to keep growing. 
It’s called compound interest. And with compound interest, time is 
your friend, because the longer your money is invested, the greater 
its effects. Increase your monthly contributions—even by a small 
amount—and watch your money grow!

Just look at what saving $50 more a month for 30 years can do for you.

Regular and consistent 
contributions, plus the benefit 
of time will help you reach your 
retirement goals.

$150 per month

$100 per month

Assumed rate of return: 6%

$97,926

$146,888

$0

$25,000

$50,000
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$150,000
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How much 
should you contribute?
Payroll deductions make it easy for you to contribute to the Program. They also help create a discipline of saving. Once 
you know how much to save for the retirement lifestyle you want, the next step is to calculate how much to contribute 
every paycheque in order to reach that goal. It might sound complicated, but there’s a handy tool to help you do that.

On Target Retirement® is an easy-to-use retirement-planning goal 
tracker that you can access on the Participant Services website 
using your computer or tablet. All you need to do is confirm your 
salary and how much you contribute and On Target Retirement will 
do all the calculations for you. It’s a simple and useful tool that:

• Helps you determine your financial goals

• Makes it easy to see how your contributions to the Program can 
add up over time

• Allows you to make adjustments as your life changes

• Lets you try different scenarios to immediately see how that will 
affect your ability to reach your goal

• Will tell you how much more you need to contribute to meet 
your retirement goal if your current savings aren’t enough

• Gives you a clear picture of how much money might come from 
government plans, your Canadian Ford Dealers and Affiliates 
Pension and Financial Wellness Program or your other savings 
and if applicable, any benefits you might receive from  
a Defined Benefit plan

Your results will appear on your statement and when you log on 
to your secure Participant Services website. That way you’ll always 
know whether you’re on track to reach your goal.

7

Reach your retirement savings target sooner by complementing 
your employer contributions to the Pension Plan with voluntary 
payroll contributions. You’ll be able to benefit from low fees and 
increase your savings potential. Talk to your plan administrator to 
find out how easy it is.
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Withdrawing 
from my plan

Can I withdraw funds from my Ford 
Dealer Pension Plan accounts before 
I retire? Are there any consequences?
You are permitted to withdraw funds only from your Voluntary 
Contribution Account. Contributions made into your Required and 
Employer Contribution Accounts are “locked-in” until you retire and 
can only be transferred to another “locked-in” savings vehicle like 
a LIRA or a LIF if you leave employment with your participating 
dealership. The Desjardins Insurance Customer Contact Centre can 
provide you with more details.

By opening your Voluntary Contribution Account, you’ve made a 
smart decision to invest in your future, so try not to think of the 
contributions you make to it as a rainy day fund. By taking money 
out of your Ford Dealers Pension Plan, you will be subject to 
transaction fees and withdrawal taxes. You will also miss out on any 
potential compounded growth.

Please note that withdrawals of funds from your Voluntary 
Contribution Account are limited to once a month and may be 
requested by going to your Participant Services website accessible 
by going to dfs.ca/participant/ford.

Good to know:

• Cash withdrawals are considered taxable 
income for the year in which they were 
withdrawn.

• Funds transferred directly into another 
tax-sheltered account will continue to 
have tax-free status.

Common Questions 
and Answers

Canadian Ford  
Dealers Pension Plan
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Leaving 
your participating dealership
What happens if I leave my job or take a job with another dealership?
You’re welcome to leave your account balances in the Program. However, if you leave your participating dealership, in 
addition to your required and voluntary contributions, you are entitled to the contributions that have been made by your 
employer accumulated with investment earnings, as follows:

• Your required contributions and employer contributions can be transferred directly to a Locked-In Retirement Account 
(LIRA) that will provide you with a monthly income starting at your retirement (which may begin as early as age 55, or as 
late as age 71).

• Your voluntary contributions are payable as a lump-sum, minus applicable withholding taxes and transaction fees, or you 
can choose to transfer these funds to another registered plan (and continue to benefit from tax-free growth).

When am I entitled to receive the accumulated dealer 
contributions made on my behalf?
Depending on your province of residence, the right to ownership of contributions made by your employer to your plan 
may differ between provinces and plans.

The following provinces allow for ownership (also known as vesting) by the plan member for the full value of their plan, 
including related investment earnings of employer contributions from the day of plan enrolment:

Alberta, British Columbia, Manitoba, Nova Scotia, Ontario, Quebec, Yukon 

The following provinces have a requirement of two years of continuous service or continuous plan membership, whichever 
is earlier, before the plan member can claim ownership over contributions made by their employer to their plan:

New Brunswick, Newfoundland, PEI and Saskatchewan

What if I leave my current employer to work for another Ford dealer  
or affiliate?
If you transfer to another participating dealership, you will remain in the Ford Dealers Pension Plan and will not be required 
to complete the eligibility period at your new participating dealership. Please note that to maintain participant status in 
the Pension Plan, you must start your employment with the new participating dealership within 30 days of leaving your 
previous position.

Good to know:

If you start after 30 days, you can rejoin the Pension Plan pending eligibility with the new participating dealer.

Your required contribution level and the employer contribution rate may differ between participating dealers.

Canadian Ford  
Dealers Pension Plan
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Protecting 
your survivors
No amount of money will ever replace you ... but your Ford Dealer 
Pension Plan can provide your survivors with an important source of 
financial protection.

What happens to my Pension Plan 
funds if I die before I retire?
Your spouse or beneficiary will receive the full value of your pension 
benefits, including your required, voluntary and vested employer 
contributions, as well as all related investment earnings.

Who will receive the death benefit?
• If you have a spouse at the time of your death your surviving 

spouse, by law, will receive your survivor benefit unless he/she has 
waived their rights. 

• If you do not have a spouse at the time of your death (or if your 
spouse has waived their rights) your beneficiary is the person 
you designated on your enrollment form or on a designation of 
beneficiary form. The benefit is paid as a lump-sum to this person. 

• If you do not have a spouse and have not named a beneficiary 
the benefit is paid to your estate.

Good to know:

You can designate your beneficiary online at 
dfs.ca/participant/ford.

As the definition of “spouse” differs between 
provinces, we recommend you call the 
Desjardins Customer Contact Centre to 
obtain the current the definition for your 
province or check with your provincial 
government website.

Canadian Ford  
Dealers Pension Plan
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When 
you retire
What happens to my pension 
benefits at retirement?

Group RRIF/LIF for Retirees of the Canadian Ford 
Dealers Pension Plan 

The Canadian Ford Dealers and Affiliates Pension and Financial 
Wellness Program does not stop when you retire.  You can 
choose to transfer the value of your Ford Dealer Pension Plan 
to the Group RRIF/LIF which has the same investments and 
fees you are familiar with.  A Group RRIF/LIF is a registered 
retirement income fund that allows you to make withdrawals 
for income purposes.  It is important to know that a LIF is 
used for the withdrawal of locked-in funds from a pension 
plan or a Locked-In Retirement Account (LIRA).  A RRIF is 
used for non-locked-in funds which come from your voluntary 
contribution account and the Group RRSP.  A LIF is subject to 
annual minimum and maximum withdrawals set by the Canada 
Revenue Agency.  A RRIF, on the other hand, is only subject to 
minimum withdrawals.

The Group RRIF/LIF and Group RRSP are part of the Canadian 
Ford Dealers and Affiliates Pension and Financial Wellness 
Program and provide the same benefits as the other plans 
under the program, such as carefully selected investment 
options and low management fees. RRIFs and LIFs are also 
available to you on an individual basis with other financial 
institutions.

The Ford Dealers Group RRSP can also receive locked-in funds 
from the Pension Plan.

  

   

Annuity Option

At retirement, your pension is the annuity (a series of monthly 
payments paid to you over your lifetime) that can be purchased 
from a life insurance company with the proceeds from the 
redemption of the total units in your plan account. Although 
you may choose to retire at 55, the Income Tax Act requires you 
to start receiving a pension by the end of the calendar year in 
which you reach age 71. The older you are when you retire, the 
larger your pension is likely to be for the following reasons:

• More contributions may have been made to the plan

• The accumulated funds would have had more time to grow

• Your account balance will be able to buy more pension at an 
older age

 
There are many annuity options to choose from, depending 
on your needs. The form of annuity you choose at retirement 
determines the benefits for your survivors in the event of your 
death. Some examples of different annuities are described 
below:

Life Only – The pension is paid for your lifetime only. In the 
event of your death all subsequent payments cease.

Life, with a Guarantee Period (5, 10 or 15 Years) – Example: Life 
Guaranteed 5 Years. The pension is paid for your lifetime with 
a guarantee that should you die before you have received 60 
monthly payments (5 years); the remainder of the 60 monthly 
payments would be made to your beneficiary. You may also 
elect a guarantee period of 10 or 15 years.

Joint and Survivor (Continuing at 50%, 60% or 100%) – 
Example: Joint and Survivor continuing at 60%. This pension 
is paid for your lifetime. Upon your death, 60% of the amount 
will continue to be paid to your Spouse, if then living, for the 
duration of his/her lifetime. 
You may also elect a Joint and Survivor option continuing 
at 50% or 100%: A 5, 10 or 15-year guarantee can also be 
provided under this option.

Good to know:

A Desjardins Retirement Specialist can help you 
determine the retirement strategy that is right for 
you.  To speak to a Retirement Specialist,  
call 1-877-585-3033.

At retirement, you’ll have some important 
decisions to make. It’s good to know now what 
you’ll need to do before that time comes.

  

1

2

Canadian Ford  
Dealers Pension Plan
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Canadian Ford  
Dealers Pension Plan

The form of annuity has an effect on the actual pension amount 
you will receive. The annuity option you choose for your 
surviving Spouse or the number of guaranteed payments could 
result in lower pension payments.

A Spouse at Retirement – You may select any form of annuity 
available; however, if you have a Spouse at retirement and you 
select a form of pension that provides less than a Joint and 
Survivor annuity continuing at 60% to your Spouse after your 
death, a third party witnessed Spousal Waiver signed by your 
Spouse is required.

3   
Portability Options

In lieu of electing to receive an annuity income at retirement, 
you can choose to transfer the value of your Ford Dealer 
Pension Plan to another form of tax-sheltered investment such 
as the following: 

Locked-in Retirement Account (LIRA) – similar to a Registered 
Retirement Savings Plan (RRSP), a LIRA gives you control over 
your investments; however, access to the funds is restricted 
until age 55. After you reach that age, you become eligible to 
purchase a life annuity or transfer the funds to a Life Income 
Fund (LIF). As required by pension law, you must remove your 
funds from a LIRA prior to the end of the year in which you turn 
age 71.

Voluntary Contributions – The funds from your Voluntary 
Contributions Account are handled separately from your 
Required and Employer Contributions Accounts. You have 
several options in how you can receive the proceeds of your 
voluntary contributions (plus investment earnings) as a lump-
sum payment and pay the required taxes, transfer these 
contributions to another tax-sheltered account described above 
or RRSP, or include them in your  
annuity purchase.
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Withdrawing 
from my Group 
RRSP and TFSA

Can I withdraw funds from my 
Group RRSP before I retire?  
Are there any consequences?
You are permitted to withdraw funds you contribute to the 
Group RRSP through payroll deductions, lump sum cash 
transfers, transfers from non-locked-in RRSPs at different 
institutions and direct debit. Cash withdrawals are taxable, 
with the exception of withdrawals made in respect of the 
Home Buyers Plan and the Lifelong Learning Plan.  Specific 
rules surrounding these plans can be found as follows:

Home Buyers Plan: https://www.canada.ca/en/revenue-
agency/services/tax/individuals/topics/rrsps-related-plans/
what-home-buyers-plan.html

Lifelong Learning Plan: https://www.canada.ca/en/revenue-
agency/services/tax/individuals/topics/rrsps-related-plans/
lifelong-learning-plan.html

By contributing to your Group RRSP, you’re investing in your 
future.  By taking money out of your Group RRSP, you will be 
subject to transaction fees and withdrawal taxes in addition 
to missing out on any potential compounded growth.

Group RRSP withdrawals can be requested online at  
dfs.ca/participant/ford under My transactions >  
Managing my account > Make a withdrawal.

Can I withdraw funds from my 
Group TFSA? Are there any 
consequences?
Unlike RRSPs and registered pension plans, money 
contributed to your TFSA uses “after-tax dollars” 
meaning the money you’ve invested has already been 
subject to income tax.  The advantage of your Group 
TFSA is the money earned while invested in the TFSA 
is earned tax-free.  When you make a withdrawal, you 
don’t pay tax on the earned income. 

There are no tax consequences when you withdraw 
funds from your Group TFSA.  It is a great way to 
save for shorter term purchases or use to fund your 
retirement. Note that your TFSA contribution room is 
restored when you make a withdrawal.

Good to know:

If you transferred in funds from another employer’s 
pension plan, for example, these funds are considered 
locked-in and must be used to fund your retirement. 
The same withdrawal options as the Ford Dealer 
Pension Plan would apply to these types of transfers, 
which would be held in a LIRA within the Group RRSP.

Group RRSP  
and TFSA

Common Questions 
and Answers

Good to know:

Under the Ford Group TFSA, you are allowed one free withdrawal per calendar year. A $25 fee will apply to any 
subsequent withdrawal made within the same year.
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Leaving 
your participating 
dealership 

Can I continue to contribute to my 
Group RRSP and TFSA after I leave  
the program?
You’re welcome to leave your account balances in the Program, 
but unless you move to a participating dealership, you cannot 
make future contributions to your Group RRSP and TFSA.  The 
funds you have invested, however, can remain in the Program 
and take advantage of the low investment management fees 
and investment options you’re familiar with. Make sure you 
keep your contact information up to date on the Desjardins 
website to ensure you receive your statements.

If you choose to transfer your account balances from the 
Program, you can move your Group RRSP funds to another 
RRSP without tax consequences.  Your Group TFSA funds can 
be taken in cash or transferred to a new TFSA set up at your 
own financial institution.

Canadian Ford  
Dealers Pension Plan

141414

Group RRSP  
and TFSA
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Protecting 
your survivors 
No amount of money will ever replace you ... but your Ford  
Dealers Group RRSP and TFSA can provide your survivors 
with an additional source of financial protection.

What happens to my Group RRSP and Group TFSA if I 
die before I retire?

Your beneficiary will receive the full value of your Group 
RRSP and TFSA.

Who will receive the RRSP death benefit?

• If your beneficiary is your surviving spouse, they will receive 
your survivor benefits and have the possibility to transfer 
them to their own RRSP or RRIF.

• If your beneficiary is not your spouse, the RRSP death 
benefit will be paid as a taxable lump-sum to this person.

• If you do not have a spouse and have not named a 
beneficiary the benefit is paid to your estate.

Who will receive the TFSA death benefit?

With your TFSA, you can appoint your spouse as a 
successor holder. By doing so, the successor holder 
becomes the owner of your TFSA when you die.

Appointing a successor holder is different from 
designating a beneficiary. You can still designate a 
beneficiary if you haven’t appointed a successor holder. 
The beneficiary receives the money in your TFSA upon 
your death and they will then have to pay tax on the 
investment income generated between the date of your 
death and the payment date. 

If you designate a successor holder, your beneficiary 
must be revocable.

If your beneficiary is your spouse, they can transfer 
an amount corresponding to the TFSA’s fair market 
value on the date of death to their own TFSA, without 
impacting their contribution room. They’ll need to make 
a request, subject to certain conditions and limitations, 
by completing Form RC240 Designation of an Exempt 
Contribution – Tax-Free Savings Account, available on 
the CRA website.

Group RRSP  
and TFSA

Good to know:

You must designate a beneficiary for all the plans 
you participate in.
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Group RRSP  
and TFSA

When 
you retire
What happens to my Group 
RRSP benefits at retirement?

Group RRIF/LIF for Retirees for the Canadian Ford 
Dealers Pension Plan 

The Canadian Ford Dealers and Affiliates Pension and Financial 
Wellness Program does not stop when you retire.  You can 
choose to transfer the value of your Ford Dealer Pension Plan 
to the Group RRIF/LIF which has the same investments and 
fees you are familiar with.  A Group RRIF/LIF is a registered 
retirement income fund that allows you to make withdrawals 
for income purposes.  It is important to know that a LIF is 
used for the withdrawal of locked-in funds from a pension 
plan or a Locked-In Retirement Account (LIRA).  A RRIF is 
used for non-locked-in funds which come from your voluntary 
contribution account and the Group RRSP.  A LIF is subject to 
annual minimum and maximum withdrawals set by the Canada 
Revenue Agency.  A RRIF, on the other hand, is only subject to 
minimum withdrawals.

The Group RRIF/LIF and Group RRSP are part of the Canadian 
Ford Dealers and Affiliates Pension and Financial Wellness 
Program and provide the same benefits as the other plans under 
the program, such as carefully selected investment options and 
low management fees. RRIFs and LIFs are also available to you on 
an individual basis with other financial institutions.

The Ford Dealers Group RRSP can also receive locked-in funds 
from the Pension Plan.

Annuity Option

At retirement, your pension is the annuity (a series of monthly 
payments paid to you over your lifetime) that can be purchased 
from a life insurance company with the proceeds from the 
redemption of the total units in your plan account. Although 
you may choose to retire at 55, the Income Tax Act requires 
you to transfer the assets in your Group RRSP by the end of the 
calendar year in which you reach age 71. 

There are many annuity options to choose from, depending 
on your needs. The form of annuity you choose at retirement 
determines the benefits for your survivors in the event of your 
death. Some examples of different annuities are described on 
pages 11 and 12.

The form of annuity has an effect on the actual pension amount 
you will receive. The annuity option you choose for your 
surviving Spouse or the number of guaranteed payments could 
result in lower pension payments.

Portability options

You have several options to receive the proceeds of your non-
locked in Group RRSP savings, such as a lump-sum payment 
where you pay the required taxes, transfer these contributions 
to another tax-sheltered account (individual RRSP), or include 
them in your annuity purchase. If you have locked in assets in 
your Group RRSP, please refer to pages 11 and 12.

What happens to my Group TFSA at retirement?

Upon retirement, you can: 

• use your Group TFSA to purchase an annuity 

• leave your savings in the Ford Dealers Group TFSA to use 
later in your retirement

• transfer your savings to an individual TFSA*  

• withdraw your savings plus any investment earnings in cash

*There is no age limit to hold an individual TFSA.

Good to know:

A Desjardins Retirement Specialist can help you 
determine the retirement strategy that is right 
for you.  To speak to a Retirement Specialist, call 
1-877-585-3033.

  

1

2

3



17

Congratulations! 
By contributing to your Canadian Ford Dealers and Affiliates 
Pension and Financial Wellness Program, you’ve taken a very 
important step in preparing for your financial future. When you’re 
saving to bring your dreams to life, it’s hard to see the benefits of 
contributing now. But over time your savings will grow and you’ll 
be glad you took the initiative to plan ahead. With the Program 
and the tools available, you’ll be able to set a goal and plan your 
future, your way!

Here are some additional things  
to keep in mind:

If you haven’t already done so, make sure you register on 
the Participant Services website for access to your account 
and the planning tools. You can access the site by going to 
dfs.ca/participant/ford.

To determine how much you need to save, use the On Target 
Retirement tool on the Participant Services website. It will 
help you set a goal and stay on track.

As your life situation changes, so may your tolerance for risk. 
Update your investor profile at least every two to three years.  
If you completed it online, the system will automatically 
remind you when it’s time to update your investor profile 
again.

Consider meeting with a qualified financial advisor who can 
help you with your overall financial goals.

If you leave your current employer, you’ll receive a package 
outlining all your options, including leaving your savigs in the 
program. This will help you make the  
best decisions regarding your financial wellness.

When you retire, you’ll also receive a package outlining all 
your options, including the Group RRIF/LIF for Retirees for 
the Canadian Ford Dealers Pension Plan, which allows you to 
continue your experience as a member of the Ford Dealers 
program.
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Glossary
No matter how plain and simple you want to make it, when it comes to retirement planning, some things just need a bit 
more explanation. Here is a glossary of terms to help you. 

a
Annuity
A contract sold by a life insurance company to you, the 
annuitant, that guarantees a series of fixed or variable 
payments at retirement (or at another future time) in 
exchange for a lump sum. 

Assets
Anything an individual or corporation owns or is owed 
(such as cash, accounts receivable, inventory, etc.).

Asset Allocation
The distribution of your assets among various 
investment alternatives offered under your group 
retirement savings program (guaranteed, balanced, 
equity, fixed income, and specialty funds) in order to 
diversify and reduce risk. 

Asset Class
A category of investment such as stocks, bonds, real 
estate or cash.

b
Balanced Fund
A fund that generally includes a range of asset classes 
which typically combines stocks and bonds in varying 
proportions. This fund usually has the effect of 
“balancing” growth and income.

Bank Rate
The minimum rate to which the Bank of Canada 
extends short-term advances to chartered banks. 

Bear Market
A market where the value of securities is following a 
downward trend.

Beneficiary
A person (an individual, institution, estate, etc.) which 
receives or may become eligible to receive assets 
under  
a will, insurance policy, retirement account, annuity or 
other contract.

Bond
A debt instrument issued by a government or a 
corporation for a set period with the purpose of raising 
capital by borrowing; the issuer agrees to pay back 
your money at the end of a pre-set term along with 
interest.

Bond Fund
A fund that invests in bonds, with the objective of 
providing stable income with low capital risk.

Book Value
The value for which a security is purchased (also called 
acquisition value).

Bull Market
A market where the value of securities is following an 
upward trend.

c
Canada Pension Plan (CPP)
A contributory, earnings-related social insurance 
program, available in all provinces except Quebec, 
that ensures a measure of protection to a contributor 
and their family against the loss of income due to 
retirement, disability and death.

Capital
Money available for investment.

Capital Gain
Profit resulting from the sale of an investment.
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Capital Loss
Loss resulting from the sale of an investment. 

Compounding
The process whereby the value of an investment 
increases over time due to compound interest.

Compound Interest
Interest which is calculated not only on the initial 
principal amount, but also on the increased value of 
the investment due to accumulated interest.

Consumer Price Index (CPI)
An index that measures the change in the cost of a 
fixed basket of consumer goods and services and is an 
indicator of inflation.

d
Defined Benefit Pension Plan (DB Plan)
A pension plan that guarantees a specified pension 
income when plan members retire. It’s often based 
on a combination of the member’s salary and years of 
service. 

Defined Contribution Pension Plan (DC Plan)
A pension plan in which contributions are known and 
deposited into an individual account for each member 
and the benefit at retirement is unknown.

Diversification
A strategy that helps reduce the risk associated with 
investing. When you diversify, you are spreading your 
assets over a range of investment options to reduce 
your exposure to risk (the loss of one investment can 
be offset by the gain of another one).

Dividend
A portion of a corporation’s profits distributed in cash 
or in shares to its shareholders.

Dollar-Cost Averaging
An investment strategy in which investments are 
purchased in fixed dollar amounts at regular intervals, 
regardless of what direction the market is moving, 
thereby averaging the cost per interval.

e
Earned Income
Wages or salary received for services performed as 
an employee. Earned income is used as a basis to 
calculate the RRSP maximum contribution limit. 

Emerging Market
A financial market of a developing country with low to 
middle per capita income.

Equity 
Ownership in a company through the purchase of 
shares. 

Equity Fund
A fund that invests in stocks, with the objective of 
capital growth.

Estate
All of the property, entitlements and obligations at the 
time of a person’s death.

f
Fixed Income Fund
A fund that invests in fixed income securities such  
as money market securities, bonds and mortgages, with 
the objective of providing stable income with minimal 
capital risk.

Foreign Investments
Investments in securities issued by non-Canadian 
companies.

Fiduciary (trustee)
An individual or corporation holding assets for another 
party, usually with the legal authority and duty to make 
decisions regarding financial matters on behalf of the 
other party.

Frequent Trading
Excessively transferring and trading investments. This 
may damage the overall fund performance.

g
Governance
The structure and processes under which a retirement 
plan is administered and monitored to ensure that 
fiduciary and other obligations with respect to the 
retirement plan are fulfilled.

Gross Rate of Return 
The rate of return of a portfolio before deducting 
investment management fees.

Guaranteed Deposits 
Also known as Guaranteed Investment Certificates 
(GICs) or term deposits. These are deposits that 
guarantee 100% of your capital. 
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h
Historical Volatility
The degree to which a value increased or decreased 
over time.

i
Income Splitting
The transferring of money to a family member who is 
in a lower tax bracket, which decreases the overall tax 
burden of the family unit. 

Index
A passively managed fund whose goal is to mirror the 
performance of a specific index as closely as possible.

Index Fund
A passively managed fund whose goal is to mirror the 
performance of a specific index as closely as possible. 

Inflation
The general rise in prices of goods and services in an 
economy. Inflation is measured by the Consumer Price 
Index (CPI).

Interest
Interest is a fee paid on borrowed assets. It is paid by  
a borrower to a lender for the use of his money.

Investment Management Fees
The amount charged to a fund to cover the expenses 
incurred for its management and for all or part of the 
plan administration costs.

Irrevocable 
Means you can’t change your beneficiary without their 
consent

l
Life Income Fund (LIF)

A type of Registered Retirement Income Fund 
(RRIF), under which the owner must withdraw each 
year an amount subject to minimum and maximum 
percentages prescribed by the Income Tax Act and 
pension legislation. 

Liquidity
The ability of an asset to be converted into cash 
quickly without adversely affecting its price. 

 

Locked-in Funds
Money originating from a pension plan which cannot 
be cashed-out and must be used at retirement to 
provide a lifetime retirement income.

Locked-in RRSP
A type of Registered Retirement Savings Plan (RRSP) 
subject to pension legislation, which must be used to 
purchase an annuity or be transferred to a Life Income 
Fund (LIF).

Locked-In Retirement Account (LIRA)
An account into which pension savings are transferred 
and that can’t be withdrawn until retirement. 

Locked-In
When pension savings cannot be withdrawn until 
retirement.

m
Market Value
The value of a security on the market assuming the 
investment is being sold on a particular date.

Maturity
When a loan, bond or debt becomes due for payment.

Money Market Fund
A fund that invests primarily in treasury bills and other 
low risk short-term securities.

Mortgages
A loan to finance the purchase of real estate, with 
specified payment periods and interest rates.

n
Net Asset Value
The total market value of all the assets of a fund minus 
its liabilities; to calculate the value per share, the net 
asset value is divided by the number of shares held by 
investors. 

Non Registered Savings Plan (NRSP)
A non-registered savings plan is a plan under which 
contributions made by members are not tax deductible. 
Any withdrawals made from such a plan are not taxable.

o
Old Age Security (OAS)
A federal government pension paid monthly to 
Canadians age 65 and over, who have lived in Canada 
for at least ten years. 
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p
Participant
An individual who participates in a retirement savings 
plan set up by an employer or an association.

Pension Adjustment
The value of the benefits you earn under your plan 
sponsor’s registered pension plans and/or Deferred 
Profit Sharing Plan (DPSP). This value is used to 
calculate the amount of allowable contributions under 
an RRSP. 

Personalized Rate of Return (PRR)
The specific performance of your investments over a 
selected period of time. 

Plan Sponsor
An employer or association that sets up a retirement 
savings plan. 

Pooled Fund
Investment fund in which retirement plan contributions 
are invested in order to build retirement capital.

Portability
The legislated right to transfer vested and locked-in 
benefits to another registered retirement plan when a 
member leaves the plan sponsor’s service. 

Portfolio
The collection of all the securities owned by an 
individual, an institutional investor or a pooled fund.

q
Quartile
A measure used to compare the return of a fund 
against a universe of similar funds.

Quartile Ranking
The quartile is expressed in the form of a ranking and 
divides the universe into four equal parts.

Quebec Pension Plan (QPP)
A contributory, earnings-related government program 
in Quebec that ensures a measure of protection to a 
contributor and their family against the loss of income 
due to retirement, disability and death.

r
Rate of Return
The ratio of money gained or lost (whether realized or 

unrealized) on an investment relative to the amount of 
money invested. 

Registered Pension Plan (RPP)
An arrangement by an employer or a union to provide 
pensions to retired employees in the form of periodic 
payments.

Registered Retirement Income Fund (RRIF)
A retirement fund in which assets accumulated in an  
RRSP may be converted to provide retirement income. 

Registered Retirement Savings Plan (RRSP)
An account that provides tax benefits for saving for 
retirement. The RRSP contributions are tax deductible  
and the taxes are deferred until the money is 
withdrawn. 

Return
Return is the income or profit your investment made  
for you. 

Revocable 
Means you can change your beneficiary at any time 
without their consent.

Risk
The probability of the actual return being less than the 
expected return.

Risk Tolerance
The ability to withstand volatility in the value of an 
investment, which may vary based on your investment 
horizon, knowledge and objectives.

s
Share
A certificate representing one unit of ownership in 
a stock.

Specialty Funds
A fund that invests primarily in equity securities of a 
particular industry or geographic region. 

Spousal RRSP
A Registered Retirement Savings Plan (RRSP) when one 
spouse makes the contributions but the other spouse 
owns the plan; the contributing spouse receives a 
deduction from his or her taxable income.

Stock
An ownership interest in a corporation. 



22

Stock Market Index
A tool that measures the performance of the securities 
market based on the performance of a group of 
investments that it represents.

t
Tax Free Savings Account (Plan) (TFSA)
TFSAs offer a way to supplement your current savings 
plans with a flexible, registered savings tool in which 
you can earn tax-free investment income. Although 
contributions are not tax deductible (as in an RRSP), 
investment earnings are not taxable – even when you 
withdraw them. There is an annual maximum contribution 
amount, unused contribution amounts can be carried over 
and withdrawn amounts can be recontributed. 

Treasury Bill (T-Bill)
A short-term debt instrument issued by the government in 
large denominations and sold at a discount.

Trustee
Please see definition for “fiduciary”.

u
Unit Value
The total market value of an investment fund divided by 
the number of units outstanding.

v
Vesting
Vested or vesting refers to the ownership of your plan 
savings. Similar to how you own the contributions you 
make to your plan, contributions to your plan by your 
employer are owned by you – or vested. Depending on 
the rules of your plan, the timing of your ownership of 
these contributions can vary and you may or may not have 
the right to withdraw or transfer the funds from your plan 
until you cease employment with your plan sponsor or 
retirement.

Volatility
The rate at which the price of a security increases or 
decreases.

y
Yield
The annual rate of return on an investment.
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The Ford Dealers Pension Plan is governed 
by a Board of Trustees made up of Ford 
Dealership owners from across Canada 
and one independent trustee who is an 
expert in plan governance.

The Board partners with a number of 
industry professionals who provide 
advisory services and support, ensuring 
the prudent management of the Plan and 
its assets. In conjunction with Desjardins 
providing third-party administration 
services and record keeping, your Pension 
Plan and Financial Wellness Program is 
supported by the following partners:

• PH&N Investment Management and 
Beutel Goodman Investment Counsel 
who manage the Program assets. 

• Aon who provides advisory services 
and support to the Board on overall 
management of the Program. 

• Desjardins Insurance who is the 
administrator of the Program.

• Director of Plan Development who 
promotes the Program and builds 
understanding and awareness among 
plan members and dealers. 

• KPMG who performs an annual audit of 
the Pension Plan.



About Desjardins Insurance
Desjardins Insurance offers a wide range of flexible 
life insurance, health insurance and retirement savings 
products and services. For more than a century, 
Desjardins Insurance has been providing innovative 
services to individuals, groups and businesses. Desjardins 
Insurance ensures the security of over five million 
Canadians from offices across the country. It is one of 
the top five life insurance companies in Canada and a 
member of Desjardins Group, the leading cooperative 
financial group in Canada.

This document provides you with a summary of the Canadian Ford 
Dealers and Affiliates Pension and Financial Wellness Program. In no way 
does this document confer any contractual rights or obligations. The 
terms of the Pension Plan are governed by the official Plan text.

Your Pension Plan for Employees of Canadian Ford Dealers and 
Affiliates (“the Ford Dealers Pension Plan”) is a registered defined 
contribution pension plan. 

If there are any discrepancies between the descriptions provided in 
this document and the official documents governing the Pension Plan, 
the official documents will apply in all cases.

This Pension Plan is operated by the Board of Trustees of the Plan. The 
Ford Motor Company of Canada, Limited does not sponsor, administer, 
accept liability for, or act as a trustee of the Plan.

The Ford Motor Company of Canada, Limited does however, recognize 
the efforts of its Canadian Ford Dealers to establish and participate 
in the Program. A member of the Financial Services Team of Ford 
of Canada may attend the meetings of the Board of Trustees as an 
observer.

The brand signs illustrated in this booklet are trademarks owned by the 
Ford Motor Company of Canada, Limited and are used under licence 
by the Board of Trustees of The Pension Plan for the Employees of 
Canadian Ford Dealers and Affiliates.

Questions? Contact us!

Telephone: 1-800-968-3587 
8 am to 8 pm ET, Monday to Friday

Desjardins Insurance refers to Desjardins 
Financial Security Life Assurance Company.
® Registered trademark owned by Desjardins Financial Security Life Assurance Company
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